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GET HIRED 2011

THE BLOCKBUSTER HIT OF THE JEeAR!

This event hopes to connect the top employers
in the business arena with graduating students
of Sunway. Some of the highlights of Get Hired
2011 are:

* The Premieres a.k.a. Industry Forums

* Red Carpet Event a.k.a. Career Network Tea
with Top Employers

* The Audition a.k.a. On-Campus Interviews

Employment challenges continue even with
the economy stabilising. Employers remain
fussy and stringent, seeking more than just an
academic student. Rather, they want to hire an
all-rounder; one who is proactive, dynamic and
especially with good communication skills.

Therefore, Get Hired 2011 under the banner of
LEAP, aims not only to promote recruitment but
also to make students aware and work on their
employable qualities.

Our aim in PRePARE Career Services is to

equip students and to create employable
graduates from Sunway University. At the same
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~ our students.

INC inoed f their neednd riteri in
ecruitment. With that, we can better prepare

This annual Career Fair publication, Jumpstart-
GET HIRED 2011 brings you a series of career
preparatory articles as well as the testimonies
of recent interns and graduates. Also find out
more on what is in store for you in Get Hired
2011.

We hope that this publication will serve as a
good guide to your job seeking efforts. Having
said that, PRePARE Career Services is always
here to help you.

We welcome you to visit us or make an
appointment with us should you need further
assistance in the area of careers and
employability.

Thank You.

Sincerely,

PRePARE Career Services
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A Taste of the Working World
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% THE MAKING OF...

RESUME
101

A resume is a self marketing tool that
summarises your qualifications and
experiences. Here are some quicktips
to an effective and winning resume!

Not more than 2 pages long.
Long resumes only bore employers.

Whatever format of resume you use, it must
essentially cover all relevant information
about yourself.

Use bullet points and keep to the point.
Must be easy to read at one glance.

Be honest. The truth will surface eventually
if you fake information.

Ensure consistency - font type, font size,
spacing, headings.

Get permission from your referee and keep
them informed of your application.

Print on a clean sheet of A4 paper.
No coloured paper or scented paper.

If there are corrections to your resume, print
it again on a fresh sheet. Do not correct the
error with a pen/ liquid paper.

Proof read your resume. Print and read it or
pass it to a friend to help review it.

@@ 00 = O S & GO N =

Tailor-make your resume to each job
application. At the same time, retain a
master copy for you to constantly edit and
update.

)
=
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CURRICULUM VITAE
[Your Name]

PERSONAL DETAILS (Include only relevant personal information)
Name
Contact details

Age

Nationality

ACADEMIC QUALIFICATIONS

State in reverse chronological order the following:

. Qualification (Bachelors of....)
Institution (University/College/School)
Timeline
Academic standing

Awards/scholarship (if any)
* From high school/SPM onwards

WORK EXPERIENCES / INTERNSHIP
State in reverse chronological order the following:
. Organisation name
Position held
Timeline
Describe key responsibilities and skills acquired

TRA R ACTIVITIE
State in reverse chronological order the following:
. Name of club/society
Institution (Name of university/college/school)
Position held
Timeline
Describe key responsibilities and skills acquired
* From high school/SPM onwards

SKILLS
State your skills and its level of proficiency in terms of:

. Language
. Technical

REFERENCE

. Name of referee
Organisation and position
Contact details

* If you have insufficient space, you can just state ‘Available Upon Request’




A GOOD

Do not judge a book by its cover?
Not so for your job application
Cover Letter.

A cover letter is a formally written letter that precedes
your resume. It is meant to serve as a letter of
introduction for your application. It should begin by
explaining your intention followed by convincing the
Employer on why you are the perfect candidate for the
job.

Remember that Employers receive thousands of
applications in a day. What makes yours stand out
from the rest? What will make the Employer take a
second look at your application before dismissing it?

This is where you must ensure that your Cover Letter
captures the INTEREST of the Employer. g

Here are some quickwins for a good cover letter:

1 Brief overview of your qualification.

ences.

Explain how you can be an asset to the
company.

Differentiate yourself from other applicants.
Think of how you can capture attention from
your points above.

Do not sound desperate by using words
like “very interested in the job..” nor sound
overly confident like “I have fantastic
leadership skills...”

& & N

The tone of your letter should be positive
and optimistic.

Sound confident, professional and polite!

THE MAKING OF... %

COVER

[date]

Ida Wati
[your correspondence address]

The Manager,
Human Resource Division,
[company address]

Highlight your strengths, personality & experi-

Dear Sir/Madam,
RE: Application for Position of [enter position name]

With regards to your advertisementin[ ], | am
writing to express my interest for the position of
[name of position].

Currently, | am pursuing [name of course] in [name
of institution]. Throughout my academic experience,
| have been active in [summarise your extra
curricular activities, skills, awards etc]

| hereby enclose my resume for your perusal. |
hope to have an opportunity to work with your
company and would be happy to attend an
interview at your convenience.

Thank you.
Yours sincerely,

(IDA WATI)

GET HIRED 2011 >>[5]




KPMG

cutting through complexity ™

Live. Learn.
Discover.
Achieve.

Have fun - at KPMG, we know how you LIVE is as
important as how you work.

Grow with us - at KPMG, you will never stop
LEARNING.

Explore a career without boundaries - at
KPMG, you are encouraged to DISCOVER
new horizons and perspectives.

Be ambitious - at KPMG, opportunities to
ACHIEVE your goals abound.

Challenge yourself to be the best
that you can be. Apply today at
kpmg.com.my/careers.
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Let’s meet.
Online.

Accessible all year round, the CIMB Virtual Career Fair is an
online portal which provides access to a multitude of Human
Resource-related information, expert assistance and exciting
regional career opportunities within CIMB Group. View our
business booths and interact with us live, you can log on
anytime and anywhere without even having to leave your desk!

So log on to be kept informed on the latest updates at
www.cimb.com/virtualcareerfair

-
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PeG; |BUSINESS ==
ASEAN | CHALLENGE

© TO A GLOBAL CAREER

-
MALAYSIA THAILAND INDONESIA VIETNAM

Want to be one of
the Chosen Few?

www.pgbusinesschallenge.com

1.4 twitter.com/pgbizchallenge

Visit www.pgjobs.com to find out more about full time
and internship opportunities at P&G.
Drop us an email at pgmalrecruit.im@pg.com
if you have enquiries.

l‘ll Z 2 oif
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PeG Touching lives, improving life. -




Q THE AUDITION

HOW TO

SHINE IN S0OUR

S0B INTERVIEW

Success lies in your preparation.
The last thing you want to do is mess
up your chances and enter the
interview room blindly.

Now that you have earned yourself a chance for an
interview, you should not take this privilege lightly.
Instead, spend considerable time thinking and plan-
ning on how you would like to project yourself in the
interview.

It's all about selling yourself as the perfect candidate
to your interviewer. While interview questions are not
100% predictable in companies, there are still
standard questions that you can expect.

Prepare answers (both in your mind and by writing
them down) for expected interview questions. Here
are some FAQ (frequently asked questions) in an
interview that you can start with:

1. Tell me about yourself.
2. Why did you choose to study.....?

3. What is your favourite/least favourite subject and
why?

4. What is your passion or interest in life?

5.  What do you hope to achieve in this
internship? (If applying for an intern role)

6. What is your career aspiration/plan/objective and
why?

7. Share with us an instance in your extra curricular
activities/ assignment/any experience where you
displayed:

- Leadership
- Problem solving
- Communication skills

8. What are some challenges you found in
the above?

[10]<< GET HIRED 2011

10.
11.
12:
13.

14.
15.

How did you overcome those challenges?

What motivates you?
What is your greatest achievement in life?
Name me your key strengths and weaknesses.

How do you think you can contribute to our
company?

What do you know about our company?

Any questions for us?



More TIPS

. As you enter the room, greet the
employer with a firm handshake!

. Draft your interview answers in bullet
points. This will get your thoughts in
order.

. Interviewers’ questions usually won't
run far from what is stated in your
resume. Thus be ready to substantiate
your resume!

. With all questions, ensure that you
elaborate on your answers sufficiently
and not just give one-liner responses.

: Remember your objective- To get the
job! Have that at the back of your mind
and wisely steer the interview towards
your strengths and skills.

. Always use positive and optimistic
words eg. “Given an opportunity, |
believe | CAN..”

: Employers want to hear if you've got a
sense of direction in your career path
and if you are passionate in what you
want to do.

. Itis fine to clarify with the employer on

the question if you are in doubt/unclear.

: Do not leave any answers ending with
a negative note, but always steer back
to points of improvement and your
strengths.

: Finally, it is good to always ask
questions pertaining to the job when
asked “Any questions for us?”. Do not
ask self-interest questions like pay,
annual leave etc.

: Be confident and polite always!

THE AUDITION Q

Be Open and Confident

Stand tall, make eye contact and greet
with a firm handshake!

A smile always creates a good first impression.

Be aware of your nervous habits
(i.e sweaty palms & fidgeting) and RELAX.

prepare some general questions to break the ice. .

Avoid giving short answers! Always elaborate.

Be attentive and listen.

Mind your appearance

Dress for the occasion.
* Strictly professional office attire for job
interviews. Avoid revealing attire.

CIean, professional hair cut.

Be mindful of body odour and do not overuse
your perfume!

Relax..Be yourself

Be confident when introducing yourself.

Be aware of your surroundings and make contact
with the people around you.

Speak calmly and do not rush.

Plan to arrive at least 10-15 minutes early.
F ind out the venue and plan your route.

When you foresee your late arrival, call the interviewer
to inform.

GET HIRED 2011 >>[11]
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Best-in-class
beyond
graduation

Assurance Have a CV to be prOUd of.

Sonsulting For three consecutive years, students have voted us No 1. in Finance
Financial Advisory and Professional Services among Malaysia’s Top Graduate Employers*.
Tax We put it down to our people who make us one of the world’s most

Technology successful professional services firms.

At PwC, we know career growth is your priority. So we'll give you

WINNER

e . : training, access to global experts and exposure to a variety of clients.
MALAYSIA'S You'll work with team mates like you to measure, protect and enhance

what matters to your stakeholders. Learning and growing doesn’t have
e e s to stop when you work with us.

trendence trendence

Take the step in the right direction. Visit www.pwc.com/my/careers

>

* As voted in GTI's Top 100 Graduate Employers Survey
*No.1 Graduate Employer in Accounting and Professional Services Sector for 3 consecutive years (2008-2010)
*No.1 Graduate Employer of the Year (2009)

2011 PricewaterhouseCoopers. All rights reserved. “PricewaterhouseCoopers” and/or “PwC" refers to the individual members of the PricewaterhouseCoopers organisation in Malaysia, each
of which is a separate and independent legal entity. C503621
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out partnering

Just ask our Maybank Apprentices. Of all the organis@tions they couldshave chosen, they chose to

work with us. Perhaps, it was because they saw inilis the same qualitiég.we saw in them. Talent.

Ambition. A keen desire to excel locally and expand horizons globally. And'above all, a belief that

the most successful organisations in the world @re built on true partnerships, with their people.
aybank. 1,750 offices. 14 countries. 50 years offinvesting in the human spirit.

The Maybank Apprentice Progri@mme is a one year journey
aimed at nurturing future leadefs.by.developing bankerswith

M of"salgs™ & service, insights into

customer-centric product dévelopment and the prudence of
measured risk-taking.

We offer you the platfafi to achieve performance beyond your
limits, to grow and befrewarded competitively as you realise
your full potential with us.

Requirements

¢ Bachelor's degree with a mifiimum CGPA of 3.00 or a
Second Class Upper from @reputable university

e Active in extra curricular@ctivities

e Strong communication & analytical skills

You may apply via these channels:
Email: mycareer@maybank.com.my

Career site: www.maybank2u.com.my/mycareer

Only shortlisted applieants will be notified.

D Maybank |




Q THE AUDITION

In the midst of all the pressure and confusion,
many fresh graduates face the dilemma of making a correct decision.

THE
OFFER

To accept or to reject?
That is the question.

Accepting an employment offer should be considered seriously after weighing all factors.
Graduates should always start on the right note as they begin their career, especially deciding on their

first job.

Here are some scenarios that graduates often find themselves stuck in. Read on to get a few pointers:

1. ONUYE ONE OFFER

Often first-time job seekers tend to be both overly
excited and anxious upon receiving their first offer.
They end up saying ‘Yes’ too quickly or impulsively
without giving it much thought. It may not be the
most optimum decision, of which regrets could
come later.

What if you have gone for interviews and there was
no response for a long time then suddenly you
receive a call to present you with an offer? What
should you do?

Evaluate to see if that is the job you want and if the
package offered meets your expectations. Also
consider other areas that could affect you like
location of office, career prospect in the company,
training & development, work values, etc.

[14]<< GET HIRED 2011

If it meets your goals and expectations, all is good
then. If it does not, you may need to re-evaluate your
job hunting and application strategy. However, in the
event that there is a pressing need for you to earn an
income, this offer could still serve as an opportunity to
learn. Take things positively.

2. NOT 90UR PREFERRED
OFFER

What if it is not exactly the job you are looking for?
Again do not hastily give a reply but request
permission to extend the acceptance date.

It would be good if you can seek counsel from your
career services advisors, lecturers or your parents in



“Always be courteous
and thank the
employer for the offer,
no matter what the
decision you will be
making later.”

weighing your possible job options.
Putting salary aside, view the
offers as a whole in terms of the
package offered to you. As
mentioned earlier, consider other
areas like growth opportunities
within the company, training &
development, work culture and
values, etc.

What if the job offered did not
come from vyour preferred
employer? It would be good then to
follow up with your preferred
employer to see when you can
expect to hear from them.

Nonetheless, one should not be
too rigid in targeting their ideals. Be
open to other employers as well.
The offer could be a good one that
would give you a fulfilled career.

3. GETTING
NUMEROUS
OFFERS

Some are fortunate to receive
numerous offers at the same time.

Weigh the pros and cons of the
offer especially in terms of your
career prospects and the training
opportunities available in the com-
pany. You may also want to
research further on the company or
speak to people that you know in
the company to make a more
informed decision.

THE AUDITION Q

- STILL IN THE
MIDST OF
INTERVIEWS

It could be that you were offered a
job but still have interviews to
attend.

Be honest with the employer that
you would still like to go for these
interviews to gain further insight
and request for permission to revert
to them on a later date. Do not be
pressured to make a decision there
and then. Ensure that you reply the
employer by the stated date.

~INAaLug...

When it comes to offers, the
general rule is not to jump
into a decision too quickly, be
it ‘Yes’ or ‘No’. You can
request for time to consider
and negotiate to revert on a
later date. Always be
courteous and thank the
employer for the offer, no
matter what the decision you
will be making later.

GET HIRED 2011 >>[15]




Make your
mark with UOB,
as we make our
mark in Asia.

The UOB Management Associate Programme is your
accelerated path to success. With academic excellence,
how will you take it from here?

As part of our talent strategy, we seek high calibre Management Associates for
various businesses in the bank. We groom you to be future leaders of the bank,
providing you with both structured classroom and on-the-job training as well as
potential rotation opportunities overseas.

Requirements:

e Possess at least a bachelor’s degree (or be expected to graduate in June 2011)
with First Class Honours, or 2nd Class Upper with a minimum CGPA of 3.25/4
Fresh graduates or those with not more than 2 years’ work experience
Results-driven with passion for performance excellence
Exceptional leadership potential and a team player
Versatile and able to speak at least one other Asian language, in addition to
excellent written and spoken English

An attractive remuneration package will be offered to
the successful candidates

If you have the drive, we have the career opportunities.

Please journey through www.uob.com.my/careers.htm

United Overseas Bank (Malaysia) Bhd. (271809K)

UOB

RERT
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1TTRE PREaUELS
1. LUNCHTIME QUICKIES

2 APRIL, TUES 3 APRIL, WED |4 APRIL, THURS
Job Interview Skills Building Rapport Career Espresso
by by by
GTI Publishers Billy Kueek International TalentEdge
AUDI 2 AUDI 2 AUDI 4

‘ 2. TEH TARIK TALKS

Job Hunting & Superheroes - Professionalism
Networking Strategies Getting Hired & Grooming
Manpower Services « JobsCentral Inspired Minds

l 3. RESUME CRITIOUE |

N |
JCIN

i MTDE
LENIRKE

g

- THE PREMIERES

21 APRIL, THURS @ 11.30AM

g au‘rﬂ:lm\ 20 APRIL, WED @ 3.30PM,
Accounting ‘Banking & Finance Business
T T R
, I
To register: Email prepare@sunway.edu.my [NAME, HP NO, COURSE, NAME of SESSION]

~

Notes to LEAP members:

1) Lunchtime Quickies/Teh Tarik Talks : 1 e-training credit each
Attend any FOUR and earn a total of 5 e-training credits [4 +1 bonus credit = 5]

2) The Premieres(Accounting/Banking & Finance/Business): 2 e-training credits

3) Resume Critique is NOT part of the credit system in LEAP LEE,P }b'



<he ACA. It’s how

THE ACA. QUALIFIED TO SUCCEED.

At home or abroad, the ACA opens up a world of career opportunities.

The ACA is a business and finance qualification from the ICAEW, a world
leader of the accountancy and finance profession and is highly respected
in all industry sectors around the world.

With an ACA you'll be able to work in any business, accountancy
practice, not-for-profit organisation and the public sector — your career
choices are endless.

If you're looking for variety, opportunity, and the best preparation for
a career as a business leader, choose the ACA.

It's a decision that will translate into success in any language.

THE INSTITUTE
OF CHARTERED

To find out -
T0+6I33 ;;171""6‘:)"233 ACCOUNTANTS

www.icaew.my IN ENGLAND AND WALES




THE SUNWAY - ICAEW CONNECTION

SI”IWAV# ﬁ WORLD PRIZEWINNERS

AY

W.
Urs’l!/gsnv COLLEGE

A WORLD
LEADER OF THE
ACCOUNTANCY

AND FINANC -
PROFESSION . A

- THE INSTITUTE THE INSTITUTE
OF CHARTERED OF CHARTERED
% ACCOUNTANTS ACCOUNTANTS
i e NENUAD N AY N ENCLAND AND WALES




WINNER
Insurance GRADMalaysia.com

MALAYSIA'S MALAYSIA'S

trendence trendence
Graduate Basometer Geaduete Barometis

With Great Eastern, you are always covered.
After all, we cover you in more ways than one.

As a young graduate, you want to embark on a Take your first step into the working world by joining
rewarding career that will take you to the next stage a company that is committed to your welfare and

in life. At Great Eastern, we can help you make that growing your potential — an insurance provider that is
leap by providing you with the right opportunities the largest and most established in the country.

and training.

Visit www.lifeisgreat.com.my to find out more about
Whether your speciality is in Law, Medicine, available positions today.
Accountancy, Finance, Actuarial Science, Marketing,
Training, IT, or Human Capital, we have a place for
you. Great Eastern has been consistently recognised as
a company that looks to the future.

Write in enclosing your curriculum
vitae including a photocopy of your
educational certificates and a recent
passport-sized photograph to:

Human Capital
Level 7, Menara Great Eastern

50450 Kuala Lum \_t. , QGreat
uala Lumpur ) N
Or email us at hr@lifeisgreat.com.my 0_6,/ ‘S 6{% . EaSte rn

www.lifeisgreat.com.my
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Coming out of your cocoon to be on your own is not easy...
but with the right foundation, you know you are on your way to
an amazing journey!

Here at EON Bank Group, we give you the right foundation to
unleash your potential. Embark with our one-year Graduate
Trainee Programme (GTP) or three-year Management Associate
Programme (MAP) and evolve with us. Take the first step now
and let your career fly high!

Simple - Convenient - Delivering Value

GET IN TOUCH WITH US TODAY:
CALL 03-2694 1188

EMAIL careers@eonbank.com.my
LOG ON to www.eonbank.com.my

EON BANK GROUP

We focus on you



CONFESSIONS OF THE SUN-U

Interns from the School of Business share their stories on the
BEST and WORST bits of their internship plus some

good ADVICE to their juniors...

TARMINDER SINGH

ERNST 6 YOUNG

BEST: | have met and worked with seniors, manag-
ers and directors who are truly experts in the field.

WORST: Sometimes | feel that | am letting the team
down as | tend to slow down my team mates.

ADVICE: Have passion for your job. If you like what
you do, you will definitely thrive at work and your
colleagues will take notice of your positive attitude.

NEW CHYE PENG

MATTEL

BEST: Having a good boss who is willing to teach
and expose me to different learning opportunities.

WORST: Dealing with difficult customers. However, |
have learnt to more tolerant towards people.

ADVICE: Itis important to socialise with colleagues
as they will share about their jobs and this insight will
help us in deciding our future career path.

TAN €U 90NG

BDO

BEST: The exposure to different industries and
working in a fast changing environment is definitely a
whole new experience.

WORST: 5.30pm isn't the end of our working time.

ADVICE: Good or bad, it is still a good learning
process. Just be positive about it.

[22 ]<< GET HIRED 2011

HJOSEPHINE TANG

IBmM

BEST: Inthe HR Team, dealing with IBM China, |
have the opportunity to communicate and work with
the team in China. Definitely good exposure.

WORST: Language has been my main challenge as
| need to communicate with them in native Mandarin.
Nevertheless, | am learning a lot in terms of communi-
cation skills.

ADVICE: Have the 'willing to learn' spirit.

ANANYSA GOPALSET

MAXIS

BEST: | am not limited to one field or sector of work
have the full opportunity to explore all kinds of areas and
experience the 360 degree angle of each event or assign-
ment. Be it branding, retail, events, advertising or overall
marketing, | have been given the great opportunity to
explore all fields.

WORST: Sometimes you get bored, as you don't
have any work but there are times you are jam-packed
with tonnes of work.

ADVICE: Use every opportunity given to you, be
friendly with all and be eager to learn new things!

“HAVE THE 'WILLING
TO LEARN' SPIRIT.”

HJOSEPHINE TANG
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Pictures taken in the recent Pre-Internship Training organised by PRePARE in Nov 2010

INTERNS..

WONG
SuUE WeEI

KPMG

BEST: Enjoyed the audit
experience and the seniors
were helpful. Allin all, | had fun
at KPMG.

WORST: Dealing with
uncooperative clients and
impatient seniors.

ADVICE: The knowledge
that you gather in your studies
y will be applied eventually
the working world. So focus

NATHI\H

BEST: Able to get a hands-
on experience and a taste of
what the working world is like.
Sunway University has
definitely prepared me well to
handle the pressures of the
working world.

WORST: As a Business
student being assigned to the
Technology division, it was
rather challenging initially as |
have limited knowledge and
skills on using the software.

ADVICE: Don't be afraid to
challenge yourself and be bold
to break out of your comfort
zone.

“GO0D OR BAD,
ITIS STILL A
GOOD LEARNING
PROCESS. JUST
BE POSITIVE
ABOUT IT.”

TAN €U S90ONG

CALVIN LEE

EASTERN 5 ORIENTAL

BEST: Being posted to the
Singapore Sales Gallery for 3
weeks was truly a good exposure
and experience. While there, |
had to work independently and
also got the opportunity to make
certain decisions.

WORST: To perform repetitive
floor work such as sorting letters
to be posted, amending
brochures, and helping to move
furniture and models.

ADVICE: In sales/marketing, it
is vital to know your product
through and through. And with
great interpersonal skills you will
surpass the rest.

001 KHAI WEN
SHELL BUSINESS
SERVICE CENTRE

BEST: Wonderful facilities at the
Company- there's a gym, mini-
mart, clinic and a post office!

WORST: The work was rather
system based.. after a while it
becomes a routine and rather
boring (I guess that's working life).

ADVICE: Appreciate your
university life because it's the time
when you get to have fun
(although there are some
assignments and work in between,
but it's better than doing the same
routine work everyday).

FADWA OMAR

GREEN PACKET

BEST: | have finally reached the
stage where | have the chance to
use the theories | learned in my
course and put it to use in real life
situations.

WORST: None. Yes | have to
adapt fast but even then | felt that
the surrounding environment was
just so welcoming.

ADVICE: Don't take things too
personally. If your colleagues/
supervisor get a little upset over
your work, just know that this is
part of the training.

GET HIRED 2011 >>[23]
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Sunway alumni share their job search experiences upon graduation.

Here is what they have to say...

SJET CHAN

Graduated in 2010, Financial Management Program
@ General Electric

| took 2 months' break before | started to actively search
for jobs. As a result, the MNCs and investment banks
replied only months later, contributing to my longer-
than-expected unemployment period.

TIPS: Apply for jobs earlier. If you intend to take a few
months' break, you can always negotiate with your
prospective employer on a later starting date. Also, start
embracing your assignments. They may contribute only
20-30% to your grades now, but they will contribute
70-80% to your work in the future.

SHERMAINE CHONG
Graduated in 1998, Marketing Manager @ Manpower Malaysia

| graduated at the time of the financial crisis so jobs for
fresh graduates were harder to come by. | persevered in
my applications and | even hand delivered my resumes
to HR departments of few companies. It took 4 months
before | finally landed a job with a music college as a
Student Operations Officer.

TIPS: Do not be afraid to venture out of your comfort
zone. For example, sales jobs used to be associated
with door-to-door sales, hence they were looked down
upon. However, times have changed and for my second
job, I got myself into telemarketing and | must say, this is
the one job that helped me break my own mental
barriers.

CHAN JINN 9P

Graduated in 2010, International Trainee in Regional
Marketing SEA & China @ Jotun Paints

TIPS: Be bold and take initiatives whenever possible.
Once you get used to the job / industry, you will never be
able to see things as different as when you were fresh.
More often than not, things wouldn't work the way you
expect them to. However, never stop taking initiatives
and making changes! Else you will be easily stuck in the
comfort zone and this is for sure the worst thing you can
have when it comes to development.
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KHOR JIA NA

Graduated in 2009, Auditor @ PricewaterhouseCoopers

| was torn between venturing into accounting or banking
and was also clueless on the 'best' company to start out.
Hence, | spent time researching further on the industry
and companies and figuring out what | wanted from the
job. Consultation from lecturers, seniors and professionals
did help a lot!

TIPS: To look for a company which promotes personal
growth and development, a working environment that
enables oneself to discover great experiences and one
that supports and encourages knowledge sharing.

KAN WEN NI

Graduated in 2010, Accounts Exec in the Finance Shared
Services @ Sunway Group

| was faced with the dilemma on whether to wait until | got
the perfect opportunity (eg. the glam job, the high pay,
etc), or to just respond to the first job offer. For me, |
jumped at the first opportunity as | was already familiar
with the organisation and the people around me.

| personally felt that | should not procrastinate and also, |
did not want to burden my parents.

TIPS: Persevere. | have heard from my job-hunting
friends that getting a job based on each individual's
interest or qualification can be quite a challenge. Perhaps
be open to explore a new field.

ONG TENG THENG

Graduated in 2009, Human Resource Exec

@ Sunway Education Group

The main challenge was that employers were trying to
comprehend the bridge between my Psychology degree
and the HR profession. After sharing my passion and
drive for HR, the employer realised that my values fit the
job. Secondly, many perceive that age translates to
capability. With the appetite and openness to learn, quality
performance does overshadow quantitative attributes.

TIPS: Looking for a job is easier than seeking a career.
To those who are hunting for a career, be humble and
start small. All the best!




ALUMNI.

alumeni \a -‘lam-n1\ plural of alumnus
:: a person who has attended or has graduated from a particular school, college, or university

IT ALL STARTS AFTER GRADUATION.
BE PART OF A BIGGER NETWORK & JOIN THE
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alumnioffice@sunway.edu.my

contact us or http://alumni.sunway.edu.my facebook “The OFFICIAL Sunway Alumni Community”



" Education is for improving the lives of others and
for leaving your community and world better than you found it.
~ Marian Wright Edelman

vy

" TWENTY MILLION ONLY

W
Candy Lee

Association of Chartered
Certified Accountants (ACCA)

Azerena Nediba A/P Zainal Abidin

School of Hospitality, Tourism &
Leisure Management

i

Jagadesan C. Mohan
School of Computer Technology,
1st Class Honours

- A
L Y

Chan Jinn Yep
School of Business

“% The key to a meaningful life and true satisfaction
comes from being able to give to society and leave behind
alasting contribution that makes a real difference. ”’
~Tan Sri Dato’Seri Dr. Jeffrey Cheah, AO

Khalid Abdullah Zainal Abidin
School of Hospitality, Tourism &
Leisure Management

Theresa Jerome
School of Business

Jettrey Cheah

Foundation
Nurturing the Seeds of Wisdom

The Jeffrey Cheah Foundation, launched on 18 March 2010, is a unique, not-for-profit
entity that is guided by the following principles:

As part of the Foundation, the Sunway Education Group provides sustainable and
quality education, a philosophy embedded in the very fabric of its past, present
and future.

The Foundation is committed to contributing to society through education. It
seeks to improve and enrich lives of present and future generations.

Since 1997 it has been Tan Sri Jeffrey Cheah’s vision to provide quality education via
the donation of Sunway College to the Sunway Education Trust. With the
establishment of the Jeffrey Cheah Foundation, his vision evolved into a timeless
commitment for the benefit of the community and society as a whole.

The 5 learning institutions governed by the Jeffrey Cheah Foundation are:
* Sunway University
* Sunway College
* Monash University Sunway campus
+ Jeffrey Cheah School of Medicine and Health Sciences, Monash University
* Sunway International School

Governed by a distinguished Board of Trustees, the Foundation ensures that the
assets and operating surpluses are used to perpetuate the cause of bringing quality
education to future generations of diligent and deserving Malaysian students.

In line with the spirit of the Foundation, a good education at the highest level should
not be denied to those deserving, and for those who come from disadvantaged
backgrounds, there should be a means, through scholarships, for them to succeed.

To date, more than RM60 million in scholarships and bursaries have been awarded to
thousands of needy and deserving Malaysian students in various fields of study.

The Foundation is extremely proud of its alumni, staff and students whose continued
enthusiasm and support have helped realise the vision of perpetuating a legacy of
giving and quality education.

To find out more about the Jeffrey Cheah Foundation and how you can make a
difference, please visit www.jeffreycheahfoundation.com.



YOUR CAREER
MATTERS TO US

PROVIDING YOU WITH THE UPLIFT
TO RISE ABOVE THE COMPETITION

Our Service Lines

+ Statutory Audit and Other Attestation Services
* Reporting Accountants

+ SOX 404 Attestation and Assistance

 US GAAPs / IFRS Reporting

+ Corporate Tax Advisory

* Investment Venture Advisory

« Transfer Pricing Advisory

* Individual Tax Advisory

« Tax Audit and Investigation Advisory
* Indirect Tax Advisory / GST Advisory
« Tax Compliance Services

How to join us

If you'd like to join our team in Malaysia, Cambodia or
Vietnam, send your resume with a recent photograph,
along with copies of academic and professional
transcripts indicating country of choice to jobs@bdo.my
or write to our Human Resource Department:

4
BDO (AF 0206) Chartered Accountants, a Malaysian Partnership, is a member of BDO

i, a UK company limited by guarantee, and forms part of the
vork of independent member firms. BDO is the brand name for
and for each of the BDO Member Firms

TECHNOLOGY AND PERFORMANCE SERVICES
* IT Advisory
* Business Performance Improvement
« Governance, Risk and Compliance
« Microsoft Dynamic ERP Services

INTERNAL AUDIT SERVICES
« Strategic Planning and Co-sourcing
* Outsourcing
* Quality Assurance Review

CORPORATE FINANCE
TRANSACTION SERVICES
RESTRUCTURING & INSOLVENCY
FORENSIC

BDO (AF 0206)

Chartered Accountants
12th Floor, Menara Uni.Asia
1008 Jalan Sultan Ismail
50250 Kuala Lumpur

Alternatively, you may apply on-line via our website
www.bdo.my
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sulLD YOUR WINNING EDGE WiTH PRUDENTIA

Prudential Assurance Malaysia Berhad (PAMB) is part of Prudential plc (UK),

one of the world's leading retail financial services groups. For more than 160
years, approximately 25 million customers worldwide have placed their trust in
us to provide for their financial needs.

A significant part of our day-to-day life is listening to what people have to say,
and only by understanding what they want can we nurture their dreams and
play our part in securing their future.

We're made up of great human capital, a team of dynamic individuals who
share a passion for enriching lives and building relationships. In 2010, we
succeeded in achieving RM1 billion in total sales* - a remarkable industry
milestone.

Here is a great opportunity for you to be a part of this exciting team.
The first step towards securing your future begins here!

* Combined New Business Annual Premium Equivalent (NBAPE) for Life Insurance
sales and Family Takaful contributions for the year ended 31 December 2010.

As you all know, being the First provides an important competitive advantage. But being the BEST is the platform for
sustainable outperformance. At Prudential we are passionate about our people. We hire the best. They in turn enable us
to deliver things first and that is how we have grown to be #1 in Asia.

Join the Prudential Family and be part of our dynamic team of professionals.

OPERATIONS & CUSTOMER ENGAGEMENT LEGAL
¢ Executive - Operations & Customer Service * Manager/Deputy Manager

(various branches) RISK MANAGEMENT

. Executfve - Unci!erwrltmg ¢ Senior Manager - Risk Management
¢ Executive - Claims (Solvency Il)

e Executive - Customer Service, Call Centre « Deputy Manager/Assistant Manager - Fraud
AGENCY DISTRIBUTION Investigation & Management

¢ Senior Executive - Business Development INFORMATION TECHNOLOGY
¢ Trainer - PRU Business Academy s Project Managar

¢ Executive - Agency Support e Developer
PARTNERSHIPS DISTRIBUTION e System Analyst

* Exscutive - Seles sl Markating; MARKETING & PRODUCT DEVELOPMENT

Bancassurance s . :
e Team Leader - Telemarketing Isnizlli,i;:\izager ~Marketing Analytice &

* elsmaketer (Contract) * Manager - Product Development

FINANCE (Health & Protection)
* Assistant Manager - Strategic Planning e Deputy Manager/Executive -
* Assistant Manager - Corporate Finance Life & Retirement

¢ Assistant Manager - Solvency Il (Regional
Reporting and Analysis)
¢ Executive - Statutory Reporting

Visit our Booths or send your CV now!

E-mail: pambrecruit@prudential.com.my

Prudential Assurance Malaysia Berhad (107655-U)
Human Resource Division
Level 9, Menara Prudential, No. 10 Jalan Sultan Ismail, 50250 Kuala Lumpur
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Always Listening. Always Understanding. PRlJINTIAL f :2,/




>> “| must orientate him around the office for him to
know the different divisions in the office.”

>> “l need him to help photocopy this so that the
Board can review the minutes for the big decision. If
he can’t do it in time, | will do it with him then.”

>> “Hmm.. why is he so free to go surfing around? Is
there no work for him to do? | have so much to do
here!”

>> “l hope he is up to a challenge. Let’s see how well
he attempts this. This will definitely give him further
insight into the business and learn up the trade.”

>> “| hope he appreciates the fact that this data is the
rock of our project analysis, without which we cannot
proceed...”

>> “It is a department lunch after all. It would be good
if you could be there to mingle around with the rest of
your colleagues.”

>> “The data given to me are all jumbled up. They
are incorrect. Please be more careful and check the
items before submitting them to me.”

>> “| hope you understand that not everything is
stated in your JD. There are other areas beyond your
job scope which you need to learn as well.”

REALITY SHOW “No%

MANAGING EXPECTATIONS

You are a fresh graduate, excited about your new job and have a set of
expectations on working life. Your employer is proud to employ a person

of your calibre and expects certain things of you too. ?

Let’'s see how far the expectation gap is..
employe.:) )

“Hmm.. | wonder where is the coffee machine and pantry
for me to take a break?”

HivAthinkingbevonafthenantuygiorgags ta

“Photocopy minutes for the Board of Directors? | am paid
RM2.6 K for this menial task?”

Someoneisygoftofdoltheljohfanyway)l

“Yay, | finished my task. Still 1 hour to go before 5.30pm,
let me check my Facebook..”

Hakelinitiative sgrordne witasksganduolunteern!|

“Wow, this task is impossible and | definitely have not
learnt this. | will just tell the boss that | am unable to do it
and ask for her help..”

RitemnE&Yexhausigalifallennative siheore
oingiuackfiofiheloss

“I am a Sunway graduate after all and you want me to
key in these stacks of data in 2 days? That is crazy!”

I'eannjiofseelihe]BIGGERIREture!!

“I've got a date with my girlfriend later at 12 noon. Sorry,
| don’t think | can make it for the department lunch.
Another time maybe.”

Gelyvoudntiottiesiught

“It's not my fault that the system keeps getting the data
mixed up and extracting the wrong information. You can’t
blame it all on me.”

Bejhumbieanajteachable;

“Do this? But it is not part of my job description..”
BeJonengiofieatninewhtnngs!

These arg real life scenarios at the work place shared by employers. We hope it serves as a wake-up
call to-all graduates. The key is to adopt a learning posture and a GOOD ATTITUDE at all times!

GET HIRED 2011 >>[29]




SunwaAy

MANAGERIAL

ADVANCEMENT FOR
RECRUITED

TALE NTS SMART Option

Visibility to Top Management
PROGRAMME et

Senior Management

Exposure to different industries

Opportunities for overseas
assignments

A structured 2_year management Real-life and impactful projects

tral h Customized Development Plan
rainee programme where young Attractive remuneration package

talents will have accelerated

learning & development SMART Criteria

opportunities to pipeline Below 25 years of age

. : Minimum 6As in SPM
them into future leadership (Bl ol cove subjects)

roles in Sunway. 2nd Class Upper / CGPA 3.30

or equivalent

Demonstrated leadership role in
extra-curricular activities ,
Personable, confident, motivated
to handle challenges

Good communication skills and
proficient in English

To apply,
send in your resume to

smartrecruit@sunway.com.my
For more information,

Visit our website at
www.sunway.com.my Q
Or call us at O

+(603) 5639 8889




meltwater
gQroup

International Management Trainee

Kimling Lam - Communications Director

‘My career with Meltwater has given me the opportunities to grow
and shape teams as well as entire departments. | get the perfect balance
of autonomy, mentorship and the chance to grow professionally.”

Meltwater Group | Malaysia

We are currently looking for ambitious recent graduates or final year students to join our
trainee program in Kuala Lumpur and be part of our growth in the Malaysian market.

A Leading Global SaaS Company

The Meltwater Group is a privately held software company founded in Norway in 2001.
Meltwater is the global leader in the field of electronic media monitoring, delivering a
cutting edge software-as-a-service (SaaS) solution to more than 19,000 corporate clients
in over 20 countries around the world.

The Job

- Consultative Sales and Business Development

Your ldeal Qualifications

- University Degree (any discpline} w/strong academic results

- Exception verbal & written communications skills in English
as well as local language communication abilities

- Natural leadership qualities

- Track record of success and of meeting targets & deadlines

- Entrepreneurial spirit and hunger for success

Do you think you have what it takes? Apply online and find out:

http://www.meltwater.com/careers/jobs

For more information, visit the below sites:
http:/ /www.meltwaterblog.com
http://www.facebook.com/pages/meltwater-croup

Email: recruitment.asia@meltwater.com




Celestica.

Join the Celestica team!

Business changes quickly. We're lookil

At Celestica, we're dedicated to understanding the challenges our customers face. Our talented global team responds to these
challenges with innovative technology and manufacturing solutions for the world's leading electronics companies.

From design and assembly, through to fulfillment and end-of-life services, we deliver end-to-end product lifecycle solutions that drive
our customers' success in the markets they serve.

= Are you looking to make a difference?

With an agile and adaptive team, we are proud of our history of demonstrated expertise and creativity. Through working together,
we enable our customers to overcome any challenge. Our 43,000 employees work collaboratively across 16 countries to realize our
vision of providing a truly differentiated customer experience for today's leading electronics companies.

Join the Celestica team and put your energy and creativity to work!

Visit our website today www.celestica.com
Learn more about Celestica.com

Careers - www.celestica-careers.com
Values

A Future without boundaries... It's been said that with the right level and the right place to stand, you can move the world.
We'll give you both.

Celestica is an equal opportunity employer.

Celestica Electronics (M) Sdn Bhd
No. 10&10A, Jalan Bayu, Kawasan Perindustrian Hasil, 81200 Johor Bahru, Johor.



Nielsen is a truly global company that
provides leading-edge solutions

Explore career opportunities with The Nielsen
Company (NYSE:NLSN). With nearly 40,000
employees in 100+ countries around the world,
diverse talent is the cornerstone of Nielsen's
success and our future.

Through leading services spanning media and
consumer information, online intelligence, mobile
measurement, trade shows and business
publications, our global clients demand and receive
products and services built on quality and
innovation. Whether it's retail and consumer
packaged goods analysis, media audience
measurement, or business information online, in
print, or face-to-face - Nielsen's products and
services offer invaluable insight and perspective
that our clients rely on to make informed business
decisions.

Culture and environment

At Nielsen, you'll be working with great people —
people with intelligence, energy and integrity,
people with a drive to achieve significant results,
and people who know the importance of balancing
hard work with fun.

Meritocracy

We recognise our employees’ contribution to the
business through a range of award programs.
Those employees that make an exceptional
contribution to the business are not only
significantly rewarded, but also have the chance to
drive their career through specific career
development programs.

What do creativity
and opportunity

have in common?

Nielsen knows.

Why Nielsen?

If you want to work for a global company
in a creative, stimulating, professional and
challenging environment that promotes
from within and offers the opportunity to
really go places, Nielsen is the destination
for you. Our unique combination of global
scope with local knowledge and our
client-driven, integrated approach to
finding solutions not only gives us the
leading edge, it empowers you with the
skills, knowledge and opportunity to take
your career to new heights.

Learning and development

At Nielsen, you can go places professionally. In
our quest to create growth and increase our
competitive edge, we have implemented
consistent,  high  quality learning and
development programs to develop your skills
and put you on the fast-track to career highs.

Cross-divisional opportunities

Nielsen's integrated structure means you’re not
limited to one career path. Our associates can
develop their careers across the entire spectrum
of marketing and media information, from
customised research to measuring online buzz
to working on the Billboard charts!

If you are interested to join us, please visit our career site at: http://my.nielsen.com/careers/index.shtml

Copyright © 2011 The Nielsen Company. All rights reserved. Nielsen and Nielsen logo are
trademarks or registered trademarks of CZT/ACN Trademarks, L.L.C.EOE/AA/M/F/D/V

2369/0111



ADVANTAGE

03

GET NOTICED
Stand out
to employers

Su An Ngeow CPA (Aust.)

Associate — Performance and Technology | ik " P led
KPMG, Malaysia employers. It Integrates core accounting knowledge

The CPA Program ensures you'll get noticed by

with strategy, leadership and international business.
As an internationally recognised qualification, it
opens up more career possibilities. The flexible

course structure means you can complete your
i . study at any time, from anywhere with face-to-face
— tutorials to complement your learning.

Get the advantage p
cpaaustralia.com.au/advantage think+create CPA

AUSTRALIA




UNSUCCESSFUL . '\g
APPLICATIONS

WHY?

Still no calls from the company after a long wait? Before you blame anyone, consider
some of the possible reasons for unsuccessful applications...

COMPETITION
Could it be... Could it be...
1) A poorly written resume in terms of your usage of 1) The job applied for is highly sought after among
language? graduates, hence you are competing with a pool
2) Your resume is not presented clearly? of other talents?
3) Your resume is overly long-winded and over 3 2) The job you applied for has limited opportunities,
pages? hence the selection procedures are much more
4) Your contact details are wrong, hence the stringent?
employers couldn’t call through? 3) You do not have a competitive edge compared to
5) The tone of your resume is inappropriate? Too other talents eg. work experience, extra-curricular
desperate, rude, unprofessional or lack confidence? experiences, leadership or communication skills?
Employers receive thousands of resumes daily and any Some areas of employment are highly competitive
discrepancy in resumes or a poorly written resume will and the number of applications could run up to the
definitely go into the bin. thousands. Coupled with a slowdown in recruitment
due to the financial crisis, employers are more
selective.
QUALIFICATION & SKILLS UNREALISTIC
Could it be.... Could it be....
1) You do not possess the skill sets employers are 1) You applied for something that you are definitely
looking for? not qualified or fit for?
2) You do not meet the qualification /academic 2) You limit your application just to big MNCs and
requirements they are targeting? prestigious companies, which may have
3) You could be excellent academically but not recruitment criteria you can barely meet?
active in extra-curricular activities? 3) You restricted your application to jobs directly

related to your studies, but the opportunities could

Employers are clear on who they want to hire for a be few? You may want to explore more broadly?

particular job and will advertise the skill sets and

qualification accordingly. As an applicant, do not send Consider where you stand in light of thousands of
out a wave of resumes with duplicates of the same other talents in the country as well as the demands
cover letter. Rather, tailor-make each application to of the job market. Strategically apply and explore
meet the specific job and employer according to the your opportunities wisely to where you can be an
requirements advertised. asset.

GET HIRED 2011 >>[35]
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STUDENT SERVICES
DEFPRRTMENT

e Sl

is designed to equip students with
the right tools and essential skills,
aiming to create employable
graduates so as to prepare them
for the working world.

Where we are

Student Services Department
Student Centre

Ground Floor, North Building
No. 5, Jalan Universiti
Bandar Sunway,

46150 Petaling Jaya
Selangor Darul Ehsan

When we are open

Mondays to Fridays
8.30am — 5.30pm

How to contact us

General Line: (603) - 7491 8622
Fax: (603) - 5636 8232
Email: prepare @sunway.edu.my

PRC’PARE

equir ENHANCE EMPOWER

sanay Career‘ ervioes » ',.
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